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Commencing 1st October 2012 significant changes in corporate pension provisions will apply that will affect all employers. Employers will be required to enrol automatically employees into a ‘Qualifying Workplace Pension Scheme’. An employee will have the choice to opt out but will be obliged to do so actively.  Currently there is an opt in regime to a stakeholder scheme.  Regardless of an employee decision, an employer is required to re-enrol automatically the employee every three years. If the employee does not opt out both the employer and employee will be required to contribute to the scheme.

A qualifying scheme will be either a workplace pension scheme (WPS) or a National Employment Savings Trust (NEST). The WPS must meet criteria for both entry and funding rates. Pension experts estimate that very few current employer schemes are likely to qualify.

Regardless of new scheme choice there will be financial and administrative consequences for most employers. Although the change will be gradual, initially affecting employers with more than 120,000 employees, pension specialists are advising it may take up to 18 months to plan effectively for and to implement the changes. 

Employers will need to consult with any employees on the changes to their current terms and conditions. This may engage the collective consultation legislation which imposes minimum time periods depending on numbers. Employers who are proactive will have more time to resolve any administration issues and employee consultations and it is hoped will benefit from a smoother implementation process.

At times of change and investment into it is important that businesses have their processes and governance in order. Mills Selig are happy to help with any of these issues and our employment team have the necessary expertise to steer employers through any necessary consultation and change.

For further information, please contact Kiera Lee on 028 9024 3878 or kiera.lee@millsselig.com
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